May 5, 2022
8:00 a.m. to 3:00 p.m.
Happy Hour: 3:00 p.m.- 4:00 p.m.
Merriam Community Center
6040 Slater Street
Merriam, KS 66202
“I am of the opinion my life belongs to the community; and as long as I
live, it is my privilege to do for it whatever I can.” George Bernard Shaw

7:30 am - 8:00 am

Registration and Continental Breakfast

8:00 am - 8:15 am

Welcome and Opening Remarks
Shawn Aulgur , President - IPMA-HR Greater KC Chapter

Kessler/Loomis

Kessler/Loomis

Keynote Speaker
Sandy Brown. The Employer’s Resource, LLC
“How to Recruit and Retain Employees for Public Sector During the Great Resignation”

9:30 am - 9:45 am

Morning Break with Vendors

9:45 am - 10:35 am

Breakout Session 1

8:15 am - 9:30 am

Kessler/Loomis

9:45 am - 10:35 am
Campbell

10:35 am - 11:25 pm
Kessler/Loomis

10:35 am - 11:25 pm
Campbell

Greg Goheen, MVP Law
“Legal Update”
Luther Wright, Ogletree, Deakins, Nash, Smoak & Stewart, P.C.
“Understanding and Overcoming Unconscious Bias”
Breakout Session 2
Fred Greenbaum, MVP Law
“Firefighter Cancer & Police Psych Cases in Kansas and Missouri”
Mira Mdivini, Mdivani Corporate Law Firm
“Everything I-9’s and Updates”

11:30 p.m. -12:30
p.m.

Luncheon, Chapter Announcements
Election Information, Vendors
Amy Blake– Central Region-Executive Council Rep.

12:30 p.m. - 1:20 pm

Breakout Session 3

Kessler/Loomis

12:30 p.m.-1:20

Cory Jorbin, HUB
“Regulatory Changes and Benefits Compliance”

Campbell

Michael Soler, Executive Workforce Consultants
“The Burning Platform How to Develop Leaders and Build Cohesive Teams”

1:20 pm - 1:45 pm

Afternoon Break with Vendors

1:45 pm - 2:45 pm
Kessler/Loomis
2:45 pm - 3:00 pm
Kessler/Loomis
3:00 pm—4:00 pm
Kessler/Loomis

Closing Keynote
Meredith Hauck, City of Olathe, Consultant, Life Coach
“Understanding the Four Tendencies”
Election Results, Closing Comments and Door Prizes
Happy Hour and Cinco de Mayo Celebration

ABOUT OUR KEYNOTE SPEAKERS:
Meredith Hauck, City of Olathe, Consultant, Life Coach is an executive and
management coach who focuses on the follow through. As a certified facilitator of
Gretchen Rubin’s Four Tendencies Framework, Meredith will teach us why some
people are better motived by inner expectations, while others respond more to outer expectations. Understanding the tendencies will not only help you understand
how to live your own life in alignment, but will also serve as a guide for building
strong teams and influencing action in others.
Sandy Brown, LCSW, LMSW, SAP, - Owner of The Employer’s Resource,
LLC - How to Recruit and Retain Employees for Public Sector Service
During the Great Resignation-With over 20 years of experience in training and
organizational development, Sandy not only brings experience to her work with
organizations, she is also uniquely equipped with both knowledge of organizational
dynamics and expertise in behavioral health. During Sandy’s program, we will explore options for keeping and growing our workforce. Unprecedent situations have
called for innovative action. We will look at strategies for HR, leadership and actions to embrace at all levels of our organizations.

ABOUT OUR BREAKOUT SESSION SPEAKERS:
Cory Jorbin, HUB, “Regulatory Changes in Benefits Compliance” - Cory is the Chief Compliance

Officer for the West Region Employee Benefits team. Cory consults with employers of all sizes to design, implement and
ensure the compliance of employee benefit plans with the Affordable Care Act, ERISA, Internal Revenue Code, HIPAA,
COBRA, FMLA, ADA and related matters. He actively presents nationwide on related topics before employer groups
and professional associations. Cory uses his experience to assist clients with employee benefits issues that arise in connection with mergers, acquisitions, and other corporate transactions. Cory enjoys finding creative and practical solutions to problems created by complex laws and regulations. He holds a Bachelor of Arts degree from DePaul
University and a Juris Doctorate from Cleveland State University. Cory is a licensed attorney in the State of Illinois and
is admitted to practice before the US Tax Court.

Luther Wright, Jr., Ogletree Deakins, “Understanding and Overcoming Unconscious Bias “ After graduating from Vanderbilt University School of Law, Luther Wright, Jr. began his career with a general

practice firm in the litigation section. He spent the first several years of his legal career practicing in the general litigation area before joining the Labor & Employment team. He has significant experience in the areas of labor and employment law, corporate business litigation and complex litigation, including class action and collective action lawsuits. He
typically represents management in all forms of employment discrimination litigation, including litigation based on federal anti-discrimination statutes, state statutes and common law, violence in the workplace, Fair Labor Standards Act
claims and independent contractor disputes. Luther is a member of Ogletree’s Diversity & Inclusion Practice Group and
routinely provides timely client advice and guidance on diversity related matters. Luther devotes a significant amount of
his practice to day-to-day client advice, general supervisor/employee training, training and advising on diversity and
inclusion issues and advising on workplace violence issues. Luther also acts as the Assistant Director of Client Training
as part of the Ogletree Deakins Learning Solutions (“ODLS”) team. ODLS provides employee and supervisor training in
a variety of formats, including in-person training, training by webinar/webcasts and customized video training products.

ABOUT OUR BREAKOUT SESSION SPEAKERS cont.:
Greg Goheen, MVP Law, “Legal Updates” - Gregory Goheen's practice consists of complex civil litigation

at both the appellate and trial levels in state and federal courts, including multi-district litigation. Mr. Goheen represents
clients in virtually all types of commercial and business litigation, including all areas of employment and real estate law.
He is well-versed in the areas of education, civil rights, and constitutional law and serves as due process hearing officer
for the Kansas Department of Education. Mr. Goheen has represented clients in class action litigation involving many diverse subjects, such as antitrust, asbestos product liability, civil rights, consumer protection, employment discrimination,
environment, and wage and hour matters. In addition to being a successful litigator, Mr. Goheen serves as outside general counsel for a variety of for-profit and not-for-profit business entities, governmental agencies and homes associations.
Mr. Goheen is a graduate of Class VIII of Leadership 2000 sponsored by the Kansas City, Kansas Chamber of Commerce,
and has been honored as a member of the KCK Public Schools’ Reasons to Believe Alumni Honor Roll, Ingram’s Magazine’s 40 Under Forty and The Best Lawyers in America® in the practice area of Education Law.

Fred Greenbaum, MVP Law, “Cancer & First Responders” - Frederick J. Greenbaum represents em-

ployers, TPA’s and insurance carriers in workers’ compensation matters and related employment and tort claims. He
helps employers identify and implement proper handling of workers’ compensation claims. Mr. Greenbaum has argued
and tried several cases before the Kansas and Missouri Courts of Appeals, establishing legal precedents in workers’ compensation. Mr. Greenbaum was a key part of the Employer team that wrote and negotiated major changes to the Kansas
Workers’ Compensation Act in 2011. Mr. Greenbaum serves as MVP Law’s senior partner, is AV- rated by MartindaleHubbell, listed in “Best Lawyers in America” and Super Lawyers. In the 2020 Edition of Best Lawyers®, Mr. Greenbaum
was recognized with the honor of “Lawyer of the Year” in Workers’ Compensation for Kansas City, KS. He is associated
with Kids Chance of Missouri, a charity providing scholarships for children of workers who were killed or severely injured
on the job.

Mira Mdivani, Mdivani Corporate Law Firm, “Everything I-9’s and Updates”. Ms. Mdivani

serves as immigration law counsel to U.S. and multi-national corporations, providing advice, representation, immigration
compliance audits and training. Ms. Mdivani represents employers in IT, engineering, food processing, construction, manufacturing, healthcare, insurance and banking industries, working closely with executives, in-house counsel and HR professionals to ensure corporate immigration compliance and availability of visas for international personnel. Ms. Mdivani
has served as President of the Missouri Bar Association’s Immigration Law Committee and Chair of the Kansas Bar Association’s Immigration Law Section. She has written books and articles on corporate immigration law, and has spoken on
business immigration issues before attorneys and business leaders across the United States. Ms. Mdivani’s professional
work and leadership have been recognized by numerous awards, including the Missouri Bar Association’s President
Award, Association for Women Lawyers of Greater Kansas City President Award, Business Practitioner of the Year by
Missouri Lawyers Media, Best of the Bar by the Kansas City Business Journal, Robert Gernon Award for Excellence in
Continuous Legal Education, and pro bono recognition from the University of Missouri – Kansas City Law Foundation, the
Kansas Bar Association and the American Immigration Lawyers Association.

Michael Soler, Executive Workforce Consultants, “The Burning Platform How to Develop
Leaders and Build Cohesive Teams“ - Mr. Soler is Managing Director and President of Executive Workforce
Consultants Inc., a workforce management consulting firm with offices in Riverside, Overland Park, Columbia, St. Louis,
Phoenix, and San Diego. He is a certified HR business coach, 5 Behaviors of Cohesive Teams, Catalyst DiSC licensed
distributor applied to government administrators in recruitment, developing leaders with Wiley, including 360/365 assessment tools. He is a subject matter expert in fast-track executive talent growth and development in (AEC) architecture, engineering and construction, public sectors/government healthcare, and education sectors. He specializes in recruitment, leadership coaching, cohesive team development, and automation processes.
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THINGS TO REMEMBER FROM THE SESSIONS:

“….together, we will leave our community better
than we found it.”
(adapted from The Athenian Oath)
The IPMA-HR Greater KC Chapter Board of
Directors would like to thank you for attending!

